
Intro: Texas Appleseed 



The Creed 



Out-of-School Suspensions in Texas, 
Grades K-2 (2013-14) 



Why racialization instead of racism? 

 
Racializa'on	
  =	
  process	
  of	
  ascribing	
  racial	
  or	
  
ethnic	
  iden3ty	
  to	
  a	
  group	
  or	
  individual,	
  which	
  
is	
  then	
  used	
  to	
  jus3fy	
  differen3al	
  or	
  unequal	
  
treatment	
  



The Four Levels of Racialization 



Level One: Internal 
Internalization of stereotypes and positive 
or negative associations resulting in 
unconscious bias, including against 
oneself.  



Level Two: Interpersonal 

Interactions between individuals: 
• Racism as hate---perpetrator is aware 

of bias.  
•  Implicit Bias---perpetrator is unaware 

of how bias impacts relationships with 
and treatment of others. 



Level Three: Institutional/
Systemic 

 
Bias in policies and practices within an 
institution or system. 



Level Four: Structural 
Racialized outcomes are produced by the 
structure of the system itself. 

 
People, systems, history, and culture interact in 
ways that produce different outcomes for 
different groups of people: we are all situated 
within structures, but not evenly. 

     
 THE EFFECT OF STRUCTURES IS OFTEN 

MORE IMPORTANT THAN INTENT.  



Implicit Bias 
•  Subconscious beliefs or attitudes about others  
•  Guide behavior through stereotypes (mental 

representations of knowledge) 



Implicit Bias 
•  Subconscious beliefs or attitudes about others  
•  Guide behavior through stereotypes (mental 

representations of knowledge) 



Implicit	
  Associa3on	
  Test	
  (IAT)	
  

For	
  more	
  informa3on,	
  visit	
  the	
  
Project	
  Implicit	
  website:	
  
	
  
hDps://implicit.harvard.edu	
  
	
  
Or	
  read	
  the	
  empirical	
  paper:	
  
	
  
Nosek,	
  et	
  al.	
  (2007).	
  
Pervasiveness	
  and	
  correlates	
  of	
  
implicit	
  aNtudes	
  and	
  stereotypes.	
  
European	
  Review	
  of	
  Social	
  
Psychology,	
  18,	
  36-­‐88.	
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Implicit	
  Bias	
  +	
  Reac'on	
  Time	
  

Stereotype-­‐consistent…	
   Stereotype-­‐inconsistent…	
  

slower	
  







Implicit	
  Bias	
  +	
  Educa'on	
  

•  Stereotype-­‐consistent	
  informa3on	
  is	
  easier	
  to	
  
process,	
  easier	
  to	
  remember,	
  and	
  oben	
  judged	
  
as	
  more	
  likeable.	
  

•  Implicit	
  biases	
  can	
  oppose	
  conscious	
  beliefs	
  and	
  
aNtudes.	
  

•  IB	
  frequently	
  leads	
  to	
  differen3al	
  treatment.	
  



Implicit	
  Bias	
  +	
  Educa'on	
  

•  IB	
  operates	
  in	
  many	
  direc3ons.	
  
– Teacher	
  	
  >	
  	
  Student	
  
– Student	
  	
  >	
  	
  Teacher	
  
– Rela3onships	
  with	
  other	
  school	
  officials	
  



Implicit	
  Bias	
  in	
  the	
  Classroom	
  

	
  

Implicit	
  biases	
  shape	
  IDENTITY.	
  
	
  

Implicit	
  biases	
  shape	
  PREFERENCES.	
  
	
  

Implicit	
  biases	
  shape	
  BEHAVIOR.	
  



Implicit	
  Bias	
  “Hot	
  Spots”	
  
•  Ambiguity	
  

–  Unfamiliar	
  students	
  or	
  
situa3ons	
  

•  Distrac'ons	
  
–  High	
  cogni3ve	
  load	
  

•  Stress	
  
–  Emo3onal	
  duress	
  

•  Pressure	
  
–  High	
  stakes,	
  3me	
  constraints	
  



An	
  Unbiased	
  Classroom	
  

•  Educate	
  yourself	
  about	
  implicit	
  bias.	
  
•  Develop	
  meaningful	
  rela3onships	
  with	
  people	
  
from	
  different	
  racial	
  groups.	
  

•  Be	
  deliberately	
  egalitarian	
  (and	
  frequently	
  check	
  
in	
  with	
  yourself).	
  

•  Foster	
  “egalitarian	
  mo3va3on”	
  in	
  your	
  classroom.	
  
•  Consider	
  others’	
  perspec3ves.	
  
•  Prac3ce	
  mindfulness.	
  
	
  



Systemic Bias and Education 



Structural Racialization 
System	
  of	
  racial	
  inequality	
  -­‐	
  explana3on	
  for	
  certain	
  racialized	
  
outcomes	
  is	
  found	
  in	
  system’s	
  structure	
  itself	
  

o  History	
  –	
  roots	
  and	
  cumula3ve	
  impacts	
  of	
  inequi3es	
  
o  Culture:	
  normaliza3on	
  &	
  replica3on	
  of	
  dominant	
  ideas	
  &	
  
power	
  dynamics	
  

o  Interconnected	
  ins'tu'ons	
  &	
  policies:	
  compounding	
  
rela3onships	
  and	
  rules	
  that	
  reinforce	
  inequi3es	
   	
  	
  

o  Ideology:	
  popular	
  ideas	
  and	
  myths	
  that	
  perpetuate	
  
hierarchies	
     

 
Race Forward (see:http://www.racialequitytools.org/resourcefiles/
Powell_Systems_Thinking_Structural_Race_Overview.pdf)  
 



	
  
Residential Segregation Drives 

School Segregation 
 

 

1	
  in	
  6	
  African-­‐
American	
  students	
  
and	
  1	
  in	
  9	
  Hispanic	
  
students	
  aDend	
  
schools	
  that	
  are	
  at	
  
least	
  99%	
  students	
  
of	
  color.	
  
	
  
GARY ORFIELD & CHUNGMEI LEE, CIVIL 
RIGHTS PROJECT, WHY SEGREGATION 
MATTERS: POVERTY AND EDUCATIONAL 
INEQUALITY 19, tbl.7 (2005).	
  



Zip Code is Destiny 
Where	
  an	
  American	
  child	
  is	
  born	
  is	
  predic3ve	
  of	
  everything	
  
from	
  educa3onal	
  and	
  economic	
  outcomes	
  to	
  life	
  expectancy.	
  	
  

Where	
  you	
  live	
  determines	
  access	
  to	
  opportunity.	
  	
  
	
  

• Disadvantage	
  is	
  concentrated	
  in	
  certain	
  neighborhoods.	
  

• Neighborhood	
  poverty	
  is	
  mul3genera3onal	
  and	
  
perpetuates	
  inequality.	
  (Sharkey,	
  Stuck	
  in	
  Place,	
  2013)	
  	
  
	
  
• CheDy	
  and	
  Henderson:	
  mobility	
  has	
  posi3ve	
  long-­‐term	
  
effects	
  on	
  educa3onal	
  and	
  economic	
  outcomes	
  (2015)	
  When	
  
children	
  are	
  given	
  access	
  to	
  opportunity,	
  they	
  thrive.	
  



How much does where you live matter? 

City	
  of	
  Chicago	
  
Racial	
  Dot	
  Map 

City	
  of	
  Chicago	
  Life	
  
Expectancy	
  Map	
  



Past	
  treatment	
  drives	
  current	
  inequali'es.	
  	
  
	
  

Things	
  that	
  were	
  originally	
  explicit	
  and	
  intended	
  
become	
  implicit	
  and	
  unintended,	
  but	
  con3nue	
  to	
  
perpetuate	
  unequal	
  treatment.	
  
	
  
Segrega'on	
  and	
  concentrated	
  disadvantage	
  are	
  
the	
  product	
  of	
  deliberate	
  government	
  policy	
  
decisions	
  at	
  the	
  local,	
  state,	
  and	
  federal	
  level.	
  
	
  



City of Austin, 
1910	
  
	
  

red	
  =	
  African-­‐
American	
  
	
  
blue	
  =	
  Hispanic	
  
	
  
http://projects.statesman.com/
news/racial-geography/  Map from 
City of Austin Human Relations 
Committee 
 



City of Austin, 
1927 

 
purple	
  =	
  African-­‐
American	
  
	
  
	
  
	
  
	
  
http://projects.statesman.com/
news/racial-geography/	
  

	
  
 



Redlining	
  Map	
  of	
  Aus3n	
  (1934)	
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Michael Bennett, “The Law that Worked,” Educational Record, 75 (Fall 1994) pp 
6.12; Ira Katznelson, When Affirmative Action Was White (2005). 
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City of Modesto	
  
California	
  Watch	
  (2012):http://californiawatch.org/data/map-learn-more-

about-4-unincorporated-communities 
	
  	
  



Racial Steering 
•  2012 Allentown, PA:  Testing showed that real estate agents treated 

white and minority home buyers differently in 73 percent of cases, 
steering white buyers to the suburbs and minorities to the city, even 
when they each had the same job history and income.  

•  2006 National Fair Housing Alliance Study of Steering: “In many 
cases, the study found that the quality of a neighborhood's school 
district was used as a proxy for the racial composition of a 
neighborhood. Agents would tell white testers to avoid majority black 
neighborhoods on the claim that "the schools are bad," even when 
those schools had high achievement records. The same agents would 
then market those schools to the non-white testers.”  

  
http://articles.mcall.com/2012-06-26/news/mc-Allentown-fair-housing-sting-violations-20120625_1_home-

buyers-minorities-white-buyers; http://www.civilrights.org/fairhousing/laws/report-racial-steering-into-
segregated-neighborhoods-most-prevalent-form-of-housing-discrimination-1.html?referrer=https://
www.google.com/ 

	
  	
  



Where	
  are	
  high-­‐performing	
  schools?	
  
http://www.mystatesman.com/interactive/business/income-segregation/ 

	
  

•  Map of high performing schools and 
income inequality 



“In	
  the	
  North,	
  too,	
  African	
  Americans	
  
faced	
  segrega3on	
  and	
  discrimina3on.	
  
Even	
  where	
  there	
  were	
  no	
  explicit	
  
laws,	
  de	
  facto	
  segrega3on,	
  or	
  
segrega3on	
  by	
  unwriDen	
  custom	
  or	
  
tradi3on,	
  was	
  a	
  fact	
  of	
  life.	
  African	
  
Americans	
  in	
  the	
  North	
  were	
  denied	
  
housing	
  in	
  many	
  neighborhoods.”	
  
 
Prentice Hall’s United States History (2010, pp. 
916-917) 
 



Continuing Impact of Segregation 

Poor housing conditions; Inadequate infrastructure and 
public services; Inadequate transportation; No access to 
employment; Food deserts; Higher Crime and Biased 
Policing; Exposure to Violence; Exposure to environmental 
hazards and undesirable land uses ……….. 
 

Kids aren’t the problem: the 
conditions they live in are the 
problem. 



  

Classroom Bias 
+  

Systemic Bias 



Out-of-School Suspensions in Texas 
(2013-14) 



FACTS: 

Children of color are NOT genetically or culturally 
predisposed to misbehaving. 

 

They are no more likely to misbehave than their 
White peers. 

 

But, they are more likely to be punished, more 
frequently and harshly. 



The School-to-Prison Pipeline 



6 out of 10 



Bad for all children 



Most classroom removals are 
discretionary. 



Unequal Harms 



Particularly for Vague offenses 



Some Studies- How it plays 
out 



Black Walking Style 

  



  
 
 

Educators have implicit biases. 

like all people 
^ 





An	
  Unbiased	
  Classroom	
  

•  Educate	
  yourself	
  about	
  implicit	
  bias.	
  
•  Develop	
  meaningful	
  rela3onships	
  with	
  people	
  
from	
  different	
  racial	
  groups.	
  

•  Be	
  deliberately	
  egalitarian	
  (and	
  frequently	
  check	
  
in	
  with	
  yourself).	
  

•  Foster	
  “egalitarian	
  mo3va3on”	
  in	
  your	
  classroom.	
  
•  Consider	
  others’	
  perspec3ves.	
  
•  Prac3ce	
  mindfulness.	
  
	
  



TOPICS TO CONSIDER 

1.  Identify examples of the four levels of 
racialization in the scenario. 

2.  How might you or your colleagues 
inadvertently be contributing to the problem?   

3.  Where might implicit biases play a role? 

4.  How can you help students (e.g., by using 
debiasing techniques, advising others, through 
more concrete solutions)? 



You work at a middle school with a majority Black and Latino student 
population in a predominantly Black and Latino neighborhood in east 
Austin that is gentrifying quickly. Patrice, an African American student at 
your school, has started “talking back” and speaking out of turn, but she 
only appears to be doing this in her White teachers’ classes. You also 
notice that many students have been agitated in the past week, and 
teachers have been issuing in-school and out-of-school suspensions more 
frequently than usual.   
 
One student points out to you that a number of buildings and homes in the 
neighborhood have been rented out for a music and technology 
conference that is in town.  As a result, they say, there are many drunk 
White people roaming their neighborhoods late into the night.  The 
students would be interested in attending some of the conference events
—Drake is performing—but they cannot afford tickets.  They feel scared, 
angry, and disconnected from their neighborhood. They believe their 
White teachers are part of the problem—after all, most of the conference 
participants are White, as are the people who have been moving into the 
neighborhood (replacing the students’ friends and families) over the past 
few years. 



TOPICS TO CONSIDER 
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Thank You 
 
 
Web:    TexasAppleseed.org 
 
             @TexasAppleseed 
 
        Facebook.com/TexasAppleseed 

 
 
 

Texas Appleseed is also on: 
 
 
 
 
 
 
 
 
 


